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4lL7/Z1fi FinalSummary

To: Dr. Dude, Superintendent
CC: Debra Golymbieski, Wilson, Morton and Downs, LLC

RE: Employee lnvestigation Surnmary -Jon Reese matter

The following summary and recornmendations resulted from the completion of due diligence
and follow up on the part of HR, and others, in response to a parent concern regarding Jon
Reese.

Background/tnitial Complaint:

On March 16, 2017 Ms. Williarns, principalat Decatur High Schoolforwarded me an emailfrom
aparentofaDecaturHighSchocl5tudent.Theparent,#,exp[ainedtheir
daughter's concerns regarding Jan teese entering the doorwa!6T the girls' sleeping quarters
while on a field trip. Jon had a clear visual of female students in various stages of undress.

Simultaneous to Ms- Williams having forwarded the aforementioned e-mail, the HR office
received a call from a parent, requesting to view a teacher's personnel files.
Upon contacting the parent it was confirmed that his inquiry wasi'T?ElE1e?TffifiEfield rip, but
it was related to Mr. Reese. The primary concern was the manner in which Mr. Reese
interacted witfiGi&iirs,=ometimes inappropriate and not necessarify demonstrating the same
concern or respect for allstudents. Ms. Williams conducted follow up with the parents on
3/27/7017.

On March 7.3, ZO3.7, at her request, I met with communicated some concerns
that two students {we will callf andf had shared with her regarding Mr. Reese. This matter
was unrefated to the field trip, but it was related to Mr. Reese's interactions and
communicatlons with students. Fcllow up interviews were conducted with these students.

Investigaticn Structure - As af 4/14/2017 the following have been completed:

David Adams and Arlethea Williams have conducted an in person interview with Mr. Reese.
Ms. Mary Mack and Ms. Williams have conducted interviews with six {6} female students who
were on the field trip. David Adams met wit at her request. Ms. Black
provided feedback around student concerns that have been shared with her over a two-week



period including Spring Break. David Adams intgryiewed inquiring if there were any

student concerns *itr;Mr- R;"*whir"lffi**, pffiat 2015-16. Ms. williams
completed an interview with the students that pieviously reached out toJ Ms.

Witliams and Mr. Sprullinterviewed a male student who was on the trip. Ms. Williams

obtained summaries from was approached bytwo students. David Adams and

Mary Mack completed an interview with the female chaperone {former DHS student).

David Adams reviewed Mr. Reese's file grd found it to be void of a?y past disciplinary actigns

and cornplaints or allegations relative to Mr. Reese's interactions with students. Although the
file was void if such documentation, documentation was obtained-from generA! counsel

regarding past allegations, subsequent investigations;;A-o-Btconrer The notes trom I.
I- fsrmer principal, were also ATiffi'-.d.-

Appropriate notes are available summarizing all interviews.

Findings:

The investigation confirmed that Mr. Reese clearly cauld see the girls in various stages of
undress when he was stationed in the door opening of their sleeping quarters while on the field
trip. Further to that point, claiming that his actions were accidental or unintended are not
acceptable explanations as to why this occurred. For one, he had a female chaperone on the
trip which he could have easily ask to look in on the girls andlor address any concerns that were
occurring wlthin the room. Secandly, he didn't immediately remove himself from the doorway,

an action that a reasonable individual having realized the inappropria:e dress of the opposite

sex students would have done. Jon's own answers to the interview questions, as well as the
diagrarn drawn by him, indicated that he stayed in the doorway long enough to have

conversatiens with a student (we will call studentf.

The investigation resulted in affirmation of inappropriate touching (massaging) of female

students' shoulders during class as well as a fear of retaliation among students if they ever

mentioned anything regarding Mr. teese. One student that was on the field trip {we will call

studentl was so taken back and aware of the inappropriateness of Mr. Reese's actions that
she wrote a letter regarding her cohcerns. When interviewed for the investigation, she stated
fear of retaliation regarding graduation, college applications, and letters of recommendation.
Upon completion of her interview, this student immediately provided Ms. Williams with a copy

of the letter. Ms. Williams and Ms. Mack received similar comments from other students

regardingretaliationCGncerns.fl:substantiatedasimitarCsnCernofretaliationfroma
fo.*", siudent (Iand her parent) when he was principal in 2015-15.

Students stated that Mr. Reese's cornments were inappropriate and often intimidating. One

stated that he commented to the class 'Your use of your computer in my class to do scmething
else is a betrayal of my trust." Ancther interviewee stated that Mr- Reese speaks to her
inappropriately, ask her questions like "What do you do when you are alone with your

boyfriend?" and "How big is your boyfriend's bedroom?" The male student who attended the



field trip stated that Mr. Reese made what he and other students discerned as an inappropriate

sexual joke regarding the male student spanking one of the female students who was also in

attendance. The attending students look on in silence after the comment was made, according

to the male student.

Ms. Williams and Mr. Adams met with Jon on 4112/2AL7 to place him on administrative leave.

During these discussions, Mr. Reese was informed of the serious nature of the complaints. He

was informed that the complaints included inaBpropriate communications, communications

with sexual undertones, inappropriate touching/rubbing, and student concerns of retaliation to
come forward with complaints.

The female chaperone was a former student of Mr. Reese. ln her interview on 411212707 she

stated that she was invited to be a chaperone by Mr, Reese. No records exist within HR to
substantiate that background checks and clearances were completed for her to volunteer or
chaperone for City Schools of Decatur. She confirmed that such did not occur. During her

interview, she stated that she was n'wierded out" by Mr. Reese's shoulder rubs when she was

first in his class, h:ut as she got older, those tended to not occur. She also stated that the
expectations of her as a chaperone were to interact with the female students in the large

meeting area, but she assumed she was not to enter their sleeping quarters unless there was an

emergency.

The findings also indicate that the actions on the part af Mr. Reese are pervasive and ongoing.
This is evidenced bythe fact that he as previously be investigated on similar allegations, and

was given instruction to specifically not touch female students, and to rethink his wording when

tal king with students, fully elim inating sexual overtones.

Recommendaticns:

This is a very serious matterthat, when viewed in totality and given the history of Mr. Reese's

propensity towards inappropriate behavior or comments, places students at risk and places the
district at risk. The findings of this investigation require that City Schools (CSD) act in decisive
andappropriatemannertoresolvetheissueandtoresotveitinaffino
question as to what students, especially female students, may be subjected to in their
interactions with Mr. Reese.

Accordingly, taking into account the seriousness of the allegations, the fact that this incident

represents a reoccurrence of past behavior on the part CIf Mr. Reese, and the fact that CSD,

having knowledge of past behavior but not being in a position to deterrnine the number of
students that may have been I?n#.te? b-)-Mr. Reese's behavior over time, the
recommendation is to relieve Mr. Reese of his teaching duties and to resend his contract offer



ln addition, and as a precaution, an opinion should be obtained frorn a social worker to

ascertain if a referral should be made to DFACS. The incident should be reported to the PSC

citing Mr. Reese's actions unbecoming of his responsibility as an educator.

Furthermore, it is recommended that the chaperone policy for CSD be communicated to all

leaders and that the stipulation be put in place that the first required male chaperone and first

required female chaperone on all CSD sponsored trips and events be educators currently

employed with CSD.

David Adams
Human Rescurces Director
404-371-3601 x1012

d avadams@csdecatu r. net

Al}ne F. Caiola C. Garrett 6s*bel Bernadette ,. Seals !-e\eis Jones Tasha White

C}.}air Vice Chair 3oard Mernber Eaard M*:'n$er tsoard Me*'lber

X?5 gle(tric &venue e Eec*giry,Geargia 3$A3S s 4S4-371-36*1 * www.esdeeatur.$et
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Froqr: Karen Eldridge
DEtc: 13/15/00

Re; i Write up of our 2/29100 conference

Thciuuruore of this communicatton rvith yott ts to sttntmulT's ths sqnrlerclrcc that Yotl,

Mrs:'tttttilrtty ond t had t:n Fchruary 29. 2000.
i-i__.

t bciarr lhe couferense by rclting you tlta! u.phortc call lrnrJ !""n,Y:i.I,tL::ili"lyi:;;?;;;.;-io'i* .on"ons ttiar I ncqdedio shtrc with you. t sttterl that tlre pnrent is

iiJinri-'ud her child i s E

to cnclr onel:
Alt,cgations maric bY

t. iMr. R".su rcfc6d dirs6.11y to onc of lhe soccer plqg3, , as "his
sald that shr:

Rccsc on this aud tlrat he *oid tlnihffid "a spccial tclatlonship" with

and thnl "il dirJ not lllcan anything' and "it rvss tinc with the slttdenl "

l

InihErnnJ* to rhis altcgation (#1) you statsd rhatllll is i0 scvcra!-.ofJorrr

ret'er to
halo 1.0 your rclationshhiP wltlt

Mr. Itooro u'atching nnoihcr soccer !g3111111gg1!9l
as-shc walketl across thc soccer field towards him, It is

o@u that lvlr Rcese wfls staring al thc student's brcasts.

as stnlcd to rne
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ln rerponse to this atlegation (fl2) you srated thar you did rrot $tarc ar
brcmts

l

1,
ln responle to this allcgatiorr (#3) you statcd thal thcrc wcre two occasions rvhcrctJ
carne intg yourl1gggorr both ociasion.rlffiniriaterJ the inrrrrrt'.rion o,re rirntil
in the fall rvhenlJcrms ovcr to ask about ihotnqvor.k qssignnrent ancl to discuss
playing on lhc soccer teatn Alqther time was rrhenlf lnther u,ns rlrrt hontc iudtrIflip not have a t<ey Dwrritcti in ilie frr..,nrffiifiyour house trrr hsr fnrlrer to
ardie., Yfou stoted thflt on lLg second occosion a frieild of your.,i ws$ presenl in your
hoiirc.i You stntcd tlratJcontinucd tr:, iuitiatc conring over to your housc aird that
yod started stnrrding at tltc door to tnt*, with hcr instead ot'rllrru,ing hcr :o courc in yorrr
hotisc. ;

:

'li*;Tl1f"":?,T.ill'iliffi ,liltli,il"iiii#iri':,l,Ix?ilt'x,'f..::.,
lshc kncwllmct alffith Mr. Recsc toaclvisc'hiru rt*iitr. clid nor intcnd ro

;play .nrccer tlris sprir',g.

1 
.with [ar. l(eese untJ lhe other girls thot lrarJ rnade then unconifortnblc nlso happencd

: to heq. She said [Vlr. Reese nrade her vcry uncomfortablc wilh horv he <lealt with her
: in ttrc wcight roonr. Itrrid her motticr that lvfr. Reese would sland ovcr irc;-

' whcnlshc sns liftins weilhts while lavifls on the weisht [rench and that hc rvould

l.'1t'as,Qyastoldby[trattlrcllrin8rthatha;rperrerllastspring(l990)

: *rr.ii]rr,"i-* riiri"giliniitr-";r,iir rryiig on rhe weighr [rench and rhar hc rvout<t
ioftcn 

ltouch 
hcr rvaist whilc hclping her with the weights ond on the field at practicr..

ln Jesno,rlpe to this allegntion (#4) you stated thal you do not cvcr rccall inlcncling rvirh

ffii,,lmryffilll:ecuuse 
rhe never shoived up for trninins You statc<l ilrat you

i!

thrrtftotd hcr that Mr. Reese had "tried to come on tu
lher" t she did not specily when this oocuned nrrr did she huvc detuil.r ahout whtrl
,,ths

nrrni she

I

I

Dechtur

ri

her

'thal

by "conrlng on ttt her "

lo rhis allcgation (/l5i you rlntcti thfit you havc ncvcr do,rianyttring rvirh
you would intc.rprcl ns ''corning on te hcr "

to (his allogation (#6) you slaled this is not tnre.

Enid ttor!srored thot Mr. Recsevroutd ofien ger very close r.
soccer field when denronstraling sorrre aspect ofthe gBnre an(t on one

n wils so ck:sc.that his chcst wasrJuching hcr back andlhat lcoutrt t'ccl
, Ree ue wa.t sexually arou.qed rvilh arr ereclion

, you, and I then dist'usseC the seriou.c nature 0f lherc ulle_qotiturs I
I rvas requircd toinfonn ourffir, and that in

fonned the rclrcrol boerd elttir, I wur {uked to q.crntnf t tho poliue ns *'sll u thc

S,;hurl , druft o[J.lt. docunrent

Dan
Highlight

Dan
Highlight

Dan
Highlight

Dan
Highlight



l{Ht1-ru-rr14 r.td4

r's rrtlorney tlinforrl ihanl Bbou I let you know thnt thc
lhat rhey could nol do nny fu;thcr lnvestigation unless lhe sludeflr was

u.ith n, I.al$o let you lirrow thut thc sghool board r1g(rney and I nret
so th$t rve could receive as rtruch tletailurJ inhrnrstion os possihle.

rssed, when rve receive allegalions rlf thlr ua,urc il pul: you and the school
vcry arvkrvard position l\,[rs. McF.lroy anrl I diucussctl ths fact thrrt u.+ havc

lo-t[c.-[IdafiEfi'our rchtxrl syste*is well us to you, but thur rhe suhool
priority is to mnke derisions thal f,re in the best inrerest of thc srudcnrs. Wo
if thc.student If wllling (r) rhare nrore lnfor.tlration or there is evidence thnt

in the conliner (11'

idity to innppropriatc things happcning, that thc sclrool $ystem woukJ huve to
that is in thc bcsl intcrcst of thc shrdent l{e alsorlisr',us.sed thnt if sturlonrs arc
ornftrrlahle witlr your actions thot yon nccd lo cxnflgc llour praclices and
e discusscd the frct thnt you hlve I grave t"tponfi6iliffi*or*lifroith
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Dech(ur

fottrteen io ei

scussed lhe convr:rsotion llral you and I hrd in;!4ILJS9 in relrrrion to sovernl
When ue met nt lt)nr tinle I

you lhal the girls harl requested rhnr I tnlk rvirlr ;,ou rbnut thc way you
them in lhe weighl room and the rvny thal you touchcd lhcnr wheu giving
i itt socctr skills. Drrring our dircussior: in {gt!L!!99 you wcr.c astrccl io
pr,rctlce* ant! to muke sure thur yrru di<t not tlo inytliing that'.voutd nrake

orde.r to help the perceptions of the rtudcnis you madc a plan lo add n fenrule
you htve done for (he girls' vrrsity atd jtrnior varsily soccrr tenm$ frrr tlri.s
convcrs.rtion you lct ul linow [hit you have conrnrunicatctl with lhc fernale

let theur know thtt you rvelcome. their fctrdbach nnd critiques rnd thut you do
do anything thet could be nrisinterprelcC. \'ou alto stirted lh{t you hove ler
knorv that they ale rvclcornc to obscrvc practioes at sny tifile,

'oy and I drscuused with you tlrat you also nccd lo do thc folltrrving lhing* in
rnore effe('trve It i.\ imperative lhnt you adhcrc to lhc ilcnri orrtlined bclon.

uuderstund that if they are not follorvcd that wc *,ilt havc no r:lhcr rscourse
trrwards <lisciptirra4, rction that could result in your terillinntion

never have s(udents in your homo.
I n.rt Birre ridcs lo studcnrs irr your car.
ll ueverbe olone rviih a fenrale,lludent (tn yourclnssroonr if you mtuit rvorli
individual student then thetloor should be open )

not physically tr)uch $tudenl.s even rhrrugh ir i.s rypical
Lct thr.. tbnrnlc assistont conohss lrclp instencl,

| rclhink rvording. th0t j'ou use in lalking with sttrclenls. Stntemenls rvith
neerl to he clinrilalcd Ni,;linames vilh any sc.xrrfll connolatirrn nccd

minnted. There needs to he n cJear ltxe ordtstillction bctween you Rs thc
stld lhc studcnf$

.Sclrr>ol droft ol'J.R. dtlt'ument



I !e no rerributrsn againrrland her farniry. This means thar no rublic
should bc rnrdc lo enyonc about them nor rhould you rpproachlr
t*ke a field trlp or ar adrletlc trrp you sholl hn,e a relishlc femsle

gd pretut et all times

Dr ldn I.l Love, Ph D
Mrs. Pnt LIiEE&-4
Persunnel lile
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Vision

Crty Schoo/s of Decatur will be one of the top ten community schooldisfrbfs ip the nalion.

place on the fi
been brought

paren

not

April12,2017

Mr. Jon Reese]
3124 Alston Dr
Decatur, GA

Mr. Reese,

Effective toda 7, you are being placed on paid administrative leave. You willremain
on leave of our ongoing investigation related to the events that took

February 25,2017 and otherstudent and parentconcerns that have
n of the school district.

Given that we involved in an ongoing investigation, lt is imperative that you adhere
to ihe items

You return to Decatur High School, or any other CSD school, untilyou have
recel tion frorn my department or the Superintendent to do so.
You any work-related or investigation-related communications with

or CSD Employees untilthe investigation is completed and you have
from my office or the Superintendent.

. Youl

. Keys
n confidentiality during tho duration of the investigation.

laptops, tablets, or other CSD properties in your possession will
rema Williams for the duration of the investigaiion. While on leave, you may

CSD computer account or network, includlng, but not limited to, any
written student publications. .

Any questi
directed to

have or that may arise over the duration of the investigation should be

Human
40+371-360

cc:Dr. David Ciiy Schools of Decatur

Received:

C, Garett Goebel

Vice Ghair

Berrgg{p$e J.

Board Member

Lewis Jones
Board Member

ElectricAvenue . Decatur,Georgia 30030 ' 404-371-3601 '
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Chaperone
1 message

Arlethee Wllllams
To: David Adams

David,

The name of the

Arlethea

Arlethea Williams
Principal
Decatur High

r.net>
.net>

- 

--4

j:_---fl.

Davld Adams <davadams@csdecatur.net>

Tue, Mar21, 2017 al 1:57 PM

310 N, McDonough
Decatur, GA 30030
404.370.4170 ext.



Fwd: Teacher
1 message

Arlethea Wllllams
To: Davld Adams

Forwarded
From:'lF a.
Date:Mon, Feb27,
Subiect: Teacher

Ms. Williams,

I amuriting out
afternoon. As

student was in

David Adamg <davadams@csdecatur.nat>

Thu, Mar 16,2017 at 9:39 AM

about sornething I heard from my daughter and another shrdent yesterday

his media /
Sunday afternoon the retreat, sho and a friend relayed an incident involving trzlr. Reese that, if true,
wouldbe deeply

As I understand i
without waiting,

night as the kids were getting ready for bed, Mr. Reese knocked on and then,

Mr. Reese took a number of students on a retreat to north Georgia as part of
r this past weekend. when I picked up my daughter,( - "tE^J. on

girls were in vari of undress, Mr. Reese reportedly eqgaged in conrrcrsation with the girls before
eventually leavi

My daughterf wiffress this incident herself as she was in the shower at the time. Because this
information is hand, I hegitate to jump to firm conclusions wilhout hearing all of the facts. That
said, the to me gives me great oause for concern and merit fur1her questioning and
discussionwith were there. Needless to say, if Mr. Reese is in fact walking in on young girls
whilethey are changing clothes during off-campus retreats, that would be a very serious
problem, both for and more importantly the kids.

To that end, I am your help to better understand the facts here and, if necessary, to take the steps
uecessary steps to our kids are adequately protected from this sort of inappropriate behavior. If

ly entered the room where the girls were changing. At the time he entered, one
: thau a towel whilb aaother was in'her bra. upon entering the room where the

directly aboutthis incident, please feel free to call me on rny ce116f,,1'^ :i,:you would like to

^. 
rr^^r-r^*

G-_lJ I iook

Sincerelg

ing fromyou.



1:15 today.
1 message

David Adams
To: Arlethea Wlliams

1:15

Mack coming also

54 AM, Arlethea Williams <awillia ms@cs{ecatur. net> wrote:

:43 AM, David Adams <davadams@csdecatur.net> wrote:
before 2:00 today to debrief the lnterviews you conducted?

David Adams <davadams@csdecatu r.net>

Wed, Mar 29,2017 at 11;53 AM

David Adams
Human Resources
City $chools of
125 Electric Ave
Decatur, GA 30030
404-371-3601 x1o1

On'Wed, Mar29,
I can come over

On Wed, Mar 29,
Do you have

David Adams
Human
City Schools
125 Electric
Decatur, GA
404-37't-3601 012

Arlethea Williams
Principal
Decatur High
310 N.
Decatu[ GA
404.370.4170 112



JR - PLEASE
1 message

Davld Adams
To:Arlethea \Mlliams

lffhy don't you
statemant.

David Adams
Hunran Resources
City Schools of
125 Electric Ave
Decatur, GA 30030
404-371-3601 x101

inet>

for you and he to coma over.

Davld Adams <davadams@csdecatur.not>

Fri, Mar 17,2A17 at 12;11 pM

I will interuiew him with you present and get an initial



Ghaperone
1 message

Arlethea Wlliams
To: David Adams

David,

The name of the

Arlethea

ArletheaWlliams
Principat
Decatur High

David Adame <davadams@cedocatur.net>

Tue, Mar 21,2017 at 1:57 PM

i"e

3'10 N, MeDonough
Docatur, GA 30030
404.370.4170 ext.
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Notes for

This is in
incident
relevant i

regarding

an investigation that was raunched in response to a compraint about an; in attendance at the carvin center retreat. r have thoroughry reviewed ailavailabre to me and have a series of questions r need your responses to. rtanswer truthfully as your responses will help inform my rinat decision

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.
12.

Wh

igation.

purpose of the retreat to Calvin Center?
choose the location?
choose the participants?
believe is the role of the second chaperone?
choose the chaperone-for.this trip?

relationship withi-- :' . j rno any interactions you,ve had with herfrom DHS.

finished.

13.

14. H

16.

15.

events that occurred around midnight on saturday evening of the retreat.at Calvin Center where you in (Geneva Lodge, Hicks Lodge)?
diagram the facility.

situations where you have transported a student in your car this schoor

situations where you have been atone with a student this schoor year.
written or verbar communications you have had with students this schoorreflection, may have been interpreted as inappropriate by a reasonabre

y physical interactions you have had with students this schoor year.rer had a romantic rerationship with any student or former student?

rr recollection of any conversations, verbar or written, with Karen Erdridgepertinent to the review of this complaint.

A-E-LlIBmean anything to you?
,u you were counsered by Karen Erdridge. rn March you received a retterthat conversation. t'rr read that retter ano give you an opportunity to

that

17.|n
do
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The fol
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a

a
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y initial findings.
truly appreciate the academic education you provide to them, but they

alance an internal conflict they have between learning from you and
being around you. Older students report achieving this balance by
alone with you and avoiding field trips with you.

of established appropriate professional boundaries with all of your students.
there is a difference between "classroom Reese" and "field trip Reese.',

ad inappropriate physical contact with students that they do not welcome,
ing shoulder rubs to students during class.

inappropriate comments to students with sexual overtones, such as a
the retreat about a male student spanking his girlfriend.
the girls' dorm room at the retreat while they were preparing for bedtime

ng them appropriate notice that you were entering. you failed to utilize the
to address the issue of your concern, as would have been

You remained in the room while several girls were in various states of
were extremely uncomfortable with your presence.
used students to fear retaliation for reporting concerns about you.
iled to follow the directives given to you by Karen Eldridge earlier in your

are directly related to this investigation and included a warning that failure to
ives would force the district to take disciplinary action that could lead to

of your employment.

und

fo

te




